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Deval Patrick Must Go

  Local 402 supported Deval Patrick in the last election.  We were blinded by the prospect of electing a black Democrat as Governor.  We could not imagine how a Democratic Governor could not be better than the almost 20 years of Republicans who proceeded him.  We believed that a black Governor would be sympatric to issues of a predominantly black union and the needs of the individuals living here at Fernald.  We were wrong on all counts.

  Deval Patrick has proven himself to be a wolf in sheep’s clothing or rather a Republican in Democrats clothing.  He has been rubbing up with his corporate big shot and private vendor buddies.  Deval Patrick has turned his back on the honest working men and women of Local 402 so he can make his backroom deals with his big money ARC private vendor union busting cronies.
  Deval Patrick was seen on tv supporting the rights of hotel workers in Boston to protect their jobs.  Deval then  turned around and undermined the rights of Local 402 members to protect their jobs.
  Deval Patrick has made his true goals clear.  He intends to undermine Local 402 and all unions in general. In response Local 402 intends to undermine Deval Patrick’s campaign for Governor.  We will use every legal option at our disposal.  In particular we intend to claim a lions share of the $250,000 dollars AFSCME has allotted for campaigning against politicians who promised to support unions but went back on their word once they were elected.  Deval Patrick is the poster child for this action. 

  It was brought up at the Council 93 Convention that it is time to expose those politicians who claim to be Democrats but act like Republicans.  The AFSCME International Convention will be held in Boston this summer.  This gives Local 402 the perfect storm to hold Deval Patrick accountable for his misdeeds.
  Deval Patrick is taking the support of Labor Unions for granted.  He must think that an AFSCME union would never dare to support anyone who is not a Democrat.  

He is wrong on all counts.

www.afscmelocal402.com

  Local 402 has a new web site.  The purpose of this website is to facilitate the flow of information amongst our members, our allies and other like minded individuals of conscience.  Also we intend to organize and reach out to all groups and individuals who support Fernald and oppose the reelection of Governor Deval Patrick.

  The website is under construction and is expanding rapidly.  We welcome any comments or contributions.  We have posted back issues of the Local 402 News as well as links to various sites of interest for our political struggle.  We will be developing a blog within the next few weeks so folks can contribute their opinions and ideas directly to the site.  Until the blog is up and running, members should feel free to leave comments on our guestbook.  Please remember no slander / libel profanity or threats.
  Also we have started a Facebook site which is linked from our website.  Facebook will allow all members to communicate their opinions and ideas to the union and other like minded individuals of conscience.  So check us out at:  www.afscmelocal402.com 
Bumping Rights 2

  There has been so much confusion amongst our members about their rights to bump after being laid off, we decided the information in our January News needed  repeating.  The simple fact to remember is, you must bump the LEAST SENIOR block.  This means that even if there are 20 or 30 options on the paper you are given by management, YOU MUST BUMP THE LEAST SENIOR BLOCK.

  It is important to remember, just because you are more senior than someone else this does not mean you can bump them.  You must bump the least senior block.

  Local 402 has negotiated additional rights for Members facing layoff.  Vacancies are always considered the least senior blocks.  In other words all vacancies must be filled before any filled block can be bumped.  The problem is that all the current vacancies in DDS are located in far off parts of the State in places most of us have never heard of.  Local 402 has negotiated that we have bumping rights to the least senior blocks in MRS (Metro Residential Serves) and NRS (Northeast Residential Services) as well as Wrentham and Hogan.

Letter to the Editor

The Fernald Development Center employees had a lot of trust in Governor Deval Patrick.  Unfortunately all of this trust has disappeared after he appealed Judge Tauro’s decision to keep Fernald open.  Our Union campaigned and many members contributed to his campaign fund.  In the end he went against  us.  Therefore honesty is the flaw in his charter and the word honorable man has passed far away from him.

                               MRW4  (name withheld by request)

Editors Note:

Letter reprinted from February Newsletter 
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No Smoking Update

  We reported in the December newsletter that as of December 11, 2009, all tobacco use is prohibited at all EOHHS (Executive Office of Health and Human Services) facilities, indoors and out.

  Facility director Linda Montminy has requested and been granted 15 site specific wavers for smoking at Fernald.

  Local 402 supports the principle of healthy lifestyle choices for all of our members.

Drivers Licenses

  It is the policy of DMR /DDS that all direct care staff must possess a valid drivers license.  If you do not currently have a drivers license you are grandfathered in your current position.  However if you are laid off and want to bump you must possess a drivers license.  Local 402 and Council 93 are negotiating a MOU (memorandum of understanding) with DMR / DDS which will allow staff a 6 month grace period to get a drivers license once they have been laid off and wish to bump.

Extended Illness Leave Bank

Don’t forget the open enrollment period is in January when new members can enroll and current members may renew their membership. EILB membership automatically expires each December 31.  A new completed membership application form and donation of the minimum day(s) of sick, personal of vacation time is required during each January enrollment period to renew membership for the calendar year.

  Members who are unable to work for at least 20 consecutive workdays and have exhausted their paid leave may be eligible to “withdraw time” from the EILB after submitting proper medical certification.  Members may withdraw up to 30 work days at a time, for up to a maximum of 120 work days in a two-year period.

Good Bye and Good Luck

  Former Local 402 Executive Board Member and Greene Building MRW3 Jean Claude Joseph has been promoted to Residential Supervisor 2.  Jean came to Fernald in1992 and worked his entire career at Greene Building. 

  Jean will be assigned to Walnut Street House in Lexington.  We know Jean will bring the same effective and compassionate leadership he displayed at Greene to his new position. We at the Local 402 News wish him the best of luck. 

Family Meeting at Local402

  There will be a meeting between Attorney Beryl Cohen and Family members held at the union office on Sunday January 31, 2010 at 1pm.  The purpose of this meeting is to discuss legal strategies for the upcoming court actions to block involuntary transfers of individuals out of Fernald.  The important thing to remember is in the entire history of DMR /DDS no individual has ever been transferred out of any facility against the will of the family.

411 (information)      (
Union Office Phone (781) 894-3600  ex. 2456

Union e-mail: Local402@aol.com

Dental # 1-(800)-325-5214 

Vision Care # 1-(800) 999-5431

AFSCME Council 93,  8 Beacon St. Boston MA

Staff Representative, Jay Cassidy (617) 367-6020

Fernald League (781) 891-7345

COFAR (508) 339-3379 

*NEW*  Website:  www.afscmelocal402.com     *NEW*

Next Union Meeting, Tuesday January 26th 

"There is nothing so


 powerful as the truth."


                  Daniel Webster











