Local 402 News

Fernald Center & Metro Residential Services


June 2009

Walter E. Fernald Center
[image: image1.jpg]WAaLTER E. FERNALD CENTER
Commonwealth Of Massachusetts
Department Of Mental Retardation

Bldg
No.

Lavers 15
Malntenance 52
Malone Part 21 21
Malone Part 22 22
Malone Part 2 23
Malone Part” 24 24
Manual 34
Marquardt Nursing Ctr 69
McDougall 9
Modia Canter 57
North Bullding 35
Plant Operations 57

53

36

60
70
a7
38
54
55
61
50
69
64
18
62
25
64
39

BRE55ENB852088

89348





Is Fernald Closing
We hear that Fernald is closing from everyone.  It is repeated so often that even some Union Officers  almost started to believe it.  We also here from the “old timers” that it is going to be just like Met State.  They say that management is just going to pull up with the busses and vans and take everybody away to Wrentham and Hogan.  THIS IS NOT TRUE.  THIS WILL NOT HAPPEN LIKE MET STATE!  

  The big difference between Met State and Fernald is the ISP process which is a legal process covered under State Law.  This means that ever last client that DMR wants to move out of Fernald against the will of thee family members must go through a lengthy legal process which is outlined in MGL (Massachusetts General Law).Chapter 123B.
  DMR can say whatever they want but they must prove their case in court for every last client they want to move out against the will of the family.  This will not be done by July 2010.  There is no way the state can move that fast on anything.  Also considering the new legal challenges to closing being mounted by COFAAR and the Fernald League the state has its hands full.

Name Change

  Don’t forget that on July 1, 2009 DMR, The Department of Mental Retardation  will undergo a name change to DDS, The Department of Developmental Services.
There is a proposal to change the title of the Mental Retardation Worker series to Developmental Disabilities Worker.  We are concerned that this title name change may be used as a trick to lock us out of future positions.  We will keep you posted and please let us know what you think about the possible title name change.

Developing...

Big Money in Hard Times  $$$
If anyone has looked at the latest job postings which are floating around, there is a curious fact that the state budget crises does not seem to be affecting DMR/DDS.  In the current postings which close 6/23/09 there are the following big ticket jobs:
●Program Manager IV...Waltham.

$80,360.05  annually

●Speech Language Pathologist II....Glaven
$92,185.86  annually 

●Psychologist IV...Hogan
$108,716.40  annually
●Regional Counsel II...Danvers
$80,020.46  annually
$361,282.77  Total annually
Local 402 to Fill Summup Seat
  Council 93 Executive Board member Chet Richardson
was elected to fill the Summup executive board seat for DMR.  Chet was elected by the vote of other delegates at the June 13th Summupup convention held in Hyannis 

Sick Call

  Local 402 would like to recognize any of our members who have been out sick for a extended period of time.  With all the drama going on during these difficult times it has been unfortunate that we seem to have forgotten some of our brothers and sisters who have been struggling with personal health problems.

  If you know anyone who has been out please call the office or let an officer know this information.  We want to send a card and just check in with the patient so we can be sure that their sick leave rights and FMLA issues are being respected. 
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  Last month we talked about the deliberate breakdown of the physical plant here at Fernald.  It was difficult to decide which particular travesty was the worst, there are so many deficiencies to pick from.  Some folks say this picture of a broken dishwashing sink blocked off by a mattress is symbolic of the broken promise to keep Fernald running at an “equal or better” level.  Some other folks say it is all the pot holes everywhere.  Second  & third shift insists it is all the blown out street lights.  When you combine the lack of light and lots of potholes it makes for a dangerous situation for anyone walking in to work from the street.
  Then there is the wildlife problem with the large whitetail deer herd which is roaming all over Fernald.  Management must not have “heard” that whitetail deer carry and spread lyme disease.  Management has probably not heard that deer attract predators like the coyotes which are popping up all over Fernald.  We have received reports that these dangerous animals have begun to confront staff as they are walking to their cars at night.  So far it has only been to stand their ground and stare as staff approach, but we all know what is coming next.  It won’t be long before the coyotes figure out that most staff can not run as fast as the deer.
Grievance 

  You often hear people talk about “filing a grievance”.  But what does that actually mean?
  The grievance process is outlined in our contract under Article 23A.  Section 1 states “The term “grievance” shall mean any dispute concerning the application or interpretation of  this Collective Bargaining Agreement”.

Article 23A goes on to list the various steps and timelines which Management and the Union are required to follow.  Any grievance must be filed not later than 21 calendar days from the act giving rise to the grievance.  Management is obliged to “respond in writing by the end of 7 calendar days following the date of submission...”
  There are 3 steps in the grievance process plus a 4th level which is “Arbitration”.  There are specific timelines for each of the levels.  It usually takes about 6-8 months to get to Step 3, if everything goes well.  It can take 18 months to several years to get to Arbitration, if everything goes well.  This is one reason that Local 402 makes every effort to resolve staff disputes with management before resorting to the grievance process.
Step 1:  Linda Wallace (Fernald)
Step 2:  Linda Montminy  (Fernald)
Step 3:  Human Resource Department  (Downtown)

Step 4:  Arbitration  (Lawyers & Judge)
Union Bibles
   Most members are aware that Local 402 has a Memorial Union Bible Program which we give a bible to any member who has lost a family member.  Currently we have Catholic, Protestant and Jewish bibles.  We also have Qurans for our Muslim members.  Some folks have asked for specific bibles such as French or Spanish.  Although this is a very reasonable request it is outside the scope of the Memorial Bible Program.  The supervisor at the company we get our bibles from told us that the bibles are not “study bibles” which are to be used every day, rather they are “memorial bibles” which are to honor the memory of a loved one. 

411 (information)      (
Union Office Phone (781) 894-3600  ex. 2456

Union e-mail: Local402@aol.com

Dental # 1-(800)-325-5214 

Vision Care # 1-(800) 999-5431

AFSCME Council 93,  8 Beacon St. Boston MA

Staff Representative, Jay Cassidy (617) 637-6020

Fernald League (781) 891-7345

COFAR (508) 339-3379 
Next Union Meeting, Tuesday June 30th   . 

"There is nothing so


 powerful as the truth."


                  Daniel Webster











